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THE BOARD’S PROPOSAL FOR RESOLUTION ON LTI 2020  

 
The Board proposes that the general meeting resolves to adopt a performance-based incentive 

program (“LTI 2020”) for employees and certain contractors in Brighter AB (publ) or the Brighter 

group (“Brighter”), in accordance with the following. If the meeting adopts LTI 2020, the Board 

intends to provide notice of target levels and results not later than at the annual general meeting 

in 2023. 

 
Summary and reasons 
The program covers approximately 81 employees and contractors in the company (the 

“Participants”). After a qualifying period of three years, the Participants will be allotted warrants in 

Brighter without any payment of consideration provided that certain qualifying terms and conditions 

have been fulfilled. In order for these so-called Performance Share Rights to entitle the Participant 

to receive allotment, the Participants must have elected to maintain the scope of their assignment 

in the company during a qualifying period. In order for allotment of certain Performance Share 

Rights to take place, performance targets based on turnover, share price and EBITDA must also 

be achieved. 

 

The reasons for the proposal by the Board regarding LTI 2020 are to strengthen the Brighter’s 

ability to maintain its workforce, to broaden and increase share ownership amongst the 

Participants, and to ensure a common focus on long-term growth in shareholder value which 

ensures that shareholders and the Participants have the same targets. Through a performance-

based incentive program, the rewards provided to the Participants can be linked to Brighter’s future 

prospects thereby prioritizing long-term growth and ensuring that the shareholders and Participants 

have the same targets. 

 

To be able to implement LTI 2020 in a cost-efficient manner, the Board’s proposal for LTI 2020 is 

conditional on that the general meeting also resolves on the delivery and cost-hedging methods 

proposed under item 15 a) – c) on the agenda. 

 
Performance Share Rights 
Performance Share Rights mean that Participants in the program are entitled, for each 

Performance Share Right, to acquire one warrant in Brighter with a right for its holder to acquire a 

share in Brighter for a price equal to the share’s quota value (SEK 0.05), provided that the below 



 

 

qualifying terms and conditions have been fulfilled (“Performance Share Right”). Performance 

Share Rights are allotted without payment of any consideration. 

 
Participant terms and conditions for LTI 2020 
LTI 2020 covers the following number of employees and contractors of Brighter as well as any 

additional employee or contractor the Board decides to offer to participate in the program (the 

“Participants”) who are divided into three categories as follows: 

Category 1:  One Participant – the CEO 

Category 2:  20 Participants – Management and key employees 

Category 3:  60 Participants (approximately) – Any additional employees and certain consultants 

 

Participants in each category may receive an allotment of the following maximum number of 

Performance Share Rights, whereby the Board shall divide the Participants into each category and 

determine their right to allotment in the light of established guidelines that take into account the 

respective Participants' experience, skill and fixed salary: 

Category 1:  Maximum 1,990,365 Performance Share Rights 

Category 2:  Maximum 220,000 Performance Share Rights per Participant and a total of 

2,985,540 Performance Share Rights for all Participants in this category 

Category 3:  Maximum 25,000 Performance Share Rights per Participant and a total of 995,160 

Performance Share Rights for all Participants in this category 

 
Qualifying terms and conditions  
In order for the Participant to be able to exercise their Performance Share Rights and receive 

allotment, the Participant must have maintained his/her employment or assignment in the Brighter 

group up until the announcement of the Brighter’s interim report for the first quarter of 2023, or if 

no such report is published, 1 June 2023, and the performance targets based on turnover, share 

price and EBITDA must have been accomplished. Half of the number of Performance Share Rights 

allotted to the CEO only requires that the CEO remains in his position up until the until the 

announcement of the Brighter’s interim report for the first quarter of 2023, or if no such report is 

published, 1 June 2023. 

 

Other terms and conditions 
The following terms and conditions also apply to the Performance Share Rights: 

 

Participants are not entitled to transfer, pledge or sell the Performance Share Rights, or to exercise 

any shareholder rights with respect to the Performance Share Rights during the qualifying period. 

 

The profit per allotted warrant is limited to a maximum amount of SEK 22.50 which corresponds to 

an increase in value of approximately 500 per cent, based on the average share price during May 



 

 

2020. In the event the profit exceeds this limit, an adjustment shall be made by reducing the number 

of warrants the participant shall receive correspondingly. 

 

The number of shares covered by LTI 2020 and the Performance goals may be subject to 

recalculation due to Brighter executing a bonus issue, split or reverse split, rights issue or other 

similar actions, in accordance with customary practice for corresponding incentive programs. 

Recalculation may also be made so that extraordinary dividend is taken into account. 

 
Structure and administration 
The Board is responsible for the more detailed structure and administration of LTI 2020 as well as 

the detailed terms and conditions which shall apply between Brighter and the Participant under the 

program, within the scope of the terms and conditions and guidelines set forth herein. In 

conjunction with this, the Board shall be entitled to establish different terms and conditions for the 

program regarding, among other things, the qualifying period and allotment, in the event of 

termination of employment or assignment during the qualifying period under specific 

circumstances. The Board shall also be entitled to make adjustments in order to fulfil specific rules 

or market conditions. 

 

In certain cases, the Board shall be entitled to reduce the final allotment or to terminate LTI 2020 

early, in whole or in part, without payment of any compensation to the Participants in the event of 

significant changes in Brighter or on the market. 

 
Maximum quantity 
The maximum number of Performance Share Rights which may be issued according to LTI 2020 

is 5,971,065 corresponding to approximately 3 percent of the outstanding shares and votes in 

Brighter. The calculation in this proposal is based on 199,036,580 shares. 

 
Delivery and cost-hedging measures 
In order to secure Brighter’s obligations pursuant to the Performance Share Rights, the Board 

proposes that Brighter shall issue and resolve to transfer warrants to the Participants (according to 

item 15 a) and b)). If necessary to secure certain costs, the Board proposes that it shall be 

authorized to enter into a swap-agreement with a third part (inter alia a shareholder or a financial 

institute), according to item 15 a) and c). 

 
Costs for LTI 2020 
As a result of the proposed delivery and cost-hedging measures (item 15 a) – c)), Brighter’s liquidity 

will only be impacted by administrative costs and any VAT occurring in relation to LTI 2020. 

 

According to IFRS 2, allotted warrants will be booked as personnel costs in the income statement 

during the qualifying period. However, the company and the group’s total equity will not be affected 



 

 

since the employees’ services will be booked as equity. Personnel costs in accordance with IFRS 

2 will also not affect Brighter’s cash flow. 

 

Employer payroll taxes will be booked on the income statement according to UFR 7 during the 

qualifying period. The amount of these costs will be calculated based on the benefit value which is 

based on the number of warrants that you have qualified for and the current share price. 

 

Assuming full results for the Performance Target and a share price at the end of the qualifying 

period of maximum SEK 22.50, the total cost for LTI 2020, including employer payroll taxes of 

31.42%, is estimated to amount to a maximum of SEK 176,169,048, which corresponds on an 

annual basis to approximately SEK 58,723,016. Such a result would, with the current number of 

shares, correspond to a total market capitalisation of approximately SEK 4,500,000,000.  

 

The Board is entitled to reduce the number of Performance Share Rights that the Participant can 

utilise if, for example, the expected taxation of LTI 2020 deviates from the actual taxation and would 

lead to increased costs for Brighter. Such costs are secured by the measure proposed in item 15 

(c). 

 

The Board believes that the positive earnings effects which can be achieved from the LTI 2020 will 

outweigh any costs related to LTI 2020.  

 

Other long-term incentive programs 
There are currently four outstanding incentive programs in Brighter, which are listed below. One 

warrant entitles the holder to subscribe for one share at the subscription price and during the 

subscription period specified below.  

 

Program 

 

Subscription price 

 

Subscription period 

Outstanding 

warrants

Warrants series I 
2017/2020 

SEK 22.62 31 May 2020 – 30 Sept 2020  496,000

Warrants series 
II 2017/2020 

SEK 22.62 31 May 2020 – 30 Sept 2020 1,606,000

Warrants series I 
2018/2021 

SEK 26.63 5 June 2019 – 4 June 2023  50,000

Warrants series 
II 2018/2021 

SEK 26.63 5 June 2019 – 4 June 2023 40,000

Total 
outstanding  

  2,192,000

 

 

 



 

 

Dilution 
The total number of warrants issued to enable the delivery and for hedging costs is 7,847,173. At 

full utilisation of the warrants, the number of outstanding shares in the company will increase by 

7,847,173. These shares constitute approximately 3.94 per cent of the number of shares and votes 

in Brighter. Provided that all warrants covered by the outstanding incentive programs (see above) 

and that the general meeting resolves to adopt the Director’s program under item 16 on the agenda, 

full utilisation of all incentive programs in Brighter may entail a dilution of approximately 6.06 per 

cent. 

 
Preparation of the matter 
LTI 2020 was initiated by the Board of Brighter and has been prepared in consultation with 

Advokatfirman Lindahl KB.  

 
The Board’s proposal for a resolution 
In consideration of the aforementioned description, the Board proposes that the annual general 

meeting resolves to implement LTI 2020. 

 

Majority requirement 
The Board’s proposal of LTI 2020 is conditional upon the general meeting approving the Board’s 

proposal under item 15 a) – 15 c). Therefore, the Board proposes that the annual general meeting 

resolves on item 14 and 15 a) – c) jointly as one resolution and that the resolution shall be valid 

only if supported by shareholders holding at least nine tenths of the votes cast as well as the shares 

represented at the meeting.  

 

Other 
The Board, or anyone appointed by the Board, shall be authorized to make such minor 

adjustments of the resolution that might be necessary in connection with registration with the 

Swedish Companies Registration Office, Euroclear Sweden AB or due to formal requirements. 

 

__________ 
 

Stockholm, May 2020 
Brighter AB (publ) 

The board of directors 


